Equality Pay: Risk, Refine, Report
4 months to go — time to tackle Qsborne
gender pay!

Our Risk, Refine, Report solution, addresses these
risks through a bespoke strategy for your business.

Gender pay gaps hurt businesses
Research shows that:

* 61% of women factor in gender pay
when considering a new role

* Gender pay gaps diminish motivation
in 56% of women

* Gender pay gaps diminish motivation
in 25% of men

Our Risk, Refine, Report solution -
what it does

* Provides insights on key
risks, a bespoke strategy and
recommendations — all within a legally
privileged report

* Using 3 key steps — see below

Why take action now?

* Allow time to address problems
before reporting on them

« Manage the message delivered to /\\ /\
your workforce ‘H‘ w

Turning risks into wins



